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Foreword

The Navy-wide Personnel Survey (NPS), which is administered annually, is one part of the
Navy Personnel Survey System (NPSS) originated by the Navy Personnel Research and
Development Center. The NPSS is designed to manage and control Navy personnel surveys to
minimize intrusion into fleet and shore operations and to serve as a vehicle for attitude and
survey research. The NPSS is composed of NPS, special surveys, and quick-response surveys.
NPS 1992 examined the perceptions of personnel in a variety of areas including
rotation/permanent change-of-station moves, training, quality-of-life programs, organizational
climate, and health issues. The information is valuable to managers and policy makers in
program formulation and evaluation.

NPS 1992 was conducted under the sponsorship of the Chief of Naval Personnel (PERS-00)
within reimbursable Work Unit 93WRPS578. Data collection concluded in mid-February 1993
and the results of the survey were briefed to the Chief of Naval Personnel, his staff, and sponsors
in early April 1993.

This technical note, one of a series documenting the results of NPS 1992, provides the graphic
presentations of the responses of officers. NPRDC-TN-93-10 provides the graphic presentations
of the responses of enlisted personnel. NPRDC-TN-93-8 provides the cross tabulation results for
enlisted personnel and NPRDC-TN-93-9 provides the cross tabulation results for officers. A
management report (in process) and a series of special reports on specific survey topics will
follow.

The authors wish to thank Margaret Gordon-Espe for preparation of a subset of graphs
requiring special techniques.

Any questions regarding this report should be directed to Emanuel P. Somer, Head, Survey
Research Division, (619) 553-9248 or DSN 553-9248.

DELBERT M. NEBEKER
Director, Organizational Systems Department
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Summary

The third annual Navy-wide Personnel Survey (NPS) was mailed in December 1992 10 a
random sample of 20,547 active duty enlisted personnel and officers. Completed questionnaires
were accepted through mid-February 1993. The adjusted return rate was 49%. Survey topics
included rotation/permanent change-of-station moves, training, quality-of-life programs,
organizational climate, and health issues.

This technical note provides graphic presentations of the responses of officers. Responses
(weighted to allow inference to the Navy popuiation) are shown by total group, pay grade, and
other demographic variables, where appropriate.

vii




Contents

Introduction . . .. .. ... ... e e e I
Problem . . . e e e e e e e e 1
PUIPOSE . .. it e e e e e 1
ADProach . . o i e e e 1
OfgamiZation . . . .. oottt it et ittt e e e e 2
Margin of BITOr .. ...t e e e 3

References ... ... ...ttt ittt e e 4

Graphic Presentation of Results for Officers ... ........................... 5

Appendix--Navy-wide Personnel Survey 1992 .. ......................... AQ

Distribution List




Introduction

Problem

The morale and job performance of Navy members take on added importance in an era of
downsizing, where each individual must contribute to the increased efficiency required of a
reduced force in a still-hostile world. Navy members’ attitudes and opinions represent input vital
to the development and continuous improvement of Navy policies and programs; therefore, such
opinions must be measured in a systematic and timely fashion, thus furnishing an accurate
reflection of the views of its diverse and widespread membership.

Purpose

The annual Navy-wide Personnel Survey (NPS) was designed to coilect opinion data on a
systematic basis and to provide timely information on issues of importance to policy makers.
The annual sampling, representative of the entire Navy population, will allow the identification
and analysis of trends in opinions and attitudes toward plans, programs and policies which
materially affect the performance and morale of Navy members. The survey was also designed
to accommodate the study of topics of compelling interest on a one-time basis. This technical
note provides officer results of NPS 1992, the third administration of NPS.

Approaéh

NPS questionnaires were mailed in December 1992 to a random sample of 20,547 enlisted
personnel and officers with a projected rotation date of February 1993 or later. Members who
received the 1991 survey were not eligible for inclusion in the sample. The sampling represented
approximately 4% of the enlisted population and 11% of the officer population. Of the original
sample, 576 surveys could not be delivered. Reminder/thank you postcards were mailed to the
entire sample 4 weeks after the surveys. The adjusted return rate was 49%. Deletion of cases
with nonvalid response patterns resulted in a final sample size of 9,674. Unadjusted return rates
for pay grade groups, total enlisted, and total officer groups are displayed in Table 1.

The survey requested demographic information and measured military members’ attitudes and
opinions in various areas, including rotation/permanent change-of-station moves, training, quality-
of-life programs, organizational climate, and health issues. Of the total 243 questions, 106
questions appeared on both the 1991 and 1992 surveys. Fifty-eight questions appeared in NPS
all 3 years.

This technical note provides the 1992 results in graphic presentations of the responses of
officers, while a companion technical note (Quenette, Steerman, Le, & Bendik, 1993) provides
graphic presentations of enlisted personnel responses. Additional technical notes, one for enlisted
personnel and one for officers, provide cross tabulation tables (Quenette, Steerman & Le, 1993a,
1993b). A management report (in process) and a series of special reports on specific survey
topics will follow. Results of NPS 1991 are documented in Quenetie (1992), Quenette, et al.,
(1992a, 1992b), and Wilcove & Quenette (1992a, 1992b).




Table 1

Return Rates for Pay Grade Groups

Pay Grade Population  Surveys %
Group N Sent Return'
Enlisted
E-2 and E-3 107,336 3,566 18
E-4 through E-6 297,122 9,361 42
E-7 through E-9 52,951 1,965 70
Total 457,409 14,892 40
Officers
W-2 through W-5 2911 493 72
O-1 through 0-3* 42,167 2,954 61
0O-3 through O-6 26,263 2,208 75
Total 71,341 5,655 67

*Percent return was calculated without adjustment for
surveys which could not be delivered.
‘Includes O-1E through O-3E.

The graphs are based on weighted data. Responses were weighted by pay grade to reflect
each pay grade’s actual proportion in the Navy, thereby allowing generalization of sample results
to the entire Navy. Separate weighting schemes were employed for enlisted personnel and
officers; within the eulisted/officer groups, each pay grade was weighted s parately.

For statistical analyses, enlisted personnel were grouped according to pay grade: (1) E-2 and
E-3; (2) E-4 through E-6; and (3) E-7 through E-9. Individuals in pay grade E-1 at the time of
the survey were excluded because of their limited time in the Navy. Officers were assigned to
one of three groups: (1) W-2 through W-5; (2) O-1E through O-3E and O-1 through O-3; and
(3) O-4 through O-6.

Organization

The sequence of graphs in this technical note corresponds to the sequence of the questions
in the NPS 1992. (A copy of the NPS 1992 appears in the appendix.) The results for each
question are displayed as follows:

1. The graph appearing first illustrates responses for officers as a group (marginals).

2. The second graph provides a breakdown of responses by pay grade.

3. Additional graphs provide breakdowns of some questions by demographic or other
questions.




- ]

For questions allowing the respondent to select a "Does not apply” option, the graphs illustrate
the percentages based on those persons who selected one of the other response options. Response
options were collapsed for agree/disagree opinion questions, with "Strongly agree” and "Agree"
as one category and "Strongly disagree” and "Disagree" as another. For questions with many
response options (especially the demographic questions), options with similar content were
collapsed. Consult Quenette, et al. (1993a, 1993b) for percentages selecting the "Does not apply"
option as well as percentages for uncollapsed response options.

Margin of Error

The graphs show the percentages of (weighted) subgroups selecting each response option.
Graphic results are accurate (at a 95% leve: of confidence) within the margins of error displayed
in Table 2. For example, for the W-2 through W-5 pay grade group, the true population
percentage could be as much as 5% higher or lower than the value displayed in the graphs.
These margins of error are valid for the respondent groups listed below; smaller group sizes
would yield larger margins of error.

Table 2

Margin of Error for Selected Groups of Officers

Sample Sizes %
Group Unweighted Weighted Error®
Gender
Males 3,323 3,257 +02
Females 444 511 205
Marital Status
Married 2,887 2,735 +02
Single 877 1,029 +03
Race
White 3,446 3,433 +02
Black 154 168 +08
Other 152 152 +08
Pay Grade
W-2 through W-5 352 156 +05
O-1 through O-3° 1,783 2,229 +02
O-4 through 0-6 1,637 1,388 +02

*Errors calculated at 95% confidence level,
*Includes O-1E through O-3E.
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Q9D CHILDREN 25 THROUGH 35 MONTHS ENROLLED IN DEERS
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| Q9E HOW MANY OF YOUR CHILDREN ENROLLED IN DEERS 3 YEARS THROUGH
:
. 5 YEARS LIVE IN YOUR HOUSEHOLD?
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Q9G HOW MANY OF YOUR CHILDREN ENROLLED IN DEERS 10 THROUGH
. 12 YEARS LIVE IN YOUR HOUSEHOLD?

{TOTAL - OFFICERS)
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Q9H HOW MANY OF YOUR CHILDREN ENROLLED IN DEERS 13 THROUGH
15 YEARS LIVE IN YOUR HOUSEHOLD? .

{TOTAL - OFFICERS)
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Q9 HOW MANY OF YOUR CHILDREN ENROLLED IN DEERS 16 TO UNDER
. 21 YEARS LIVE IN YOUR HOUSEHOLD?

(TOTAL - OFFICERS)
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Q10 1S YOUR SPOUSE EMPLOYED FULL TIME OR PART TIME?

(TOTAL - OFFICERS) .
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Q11 WHAT IS YOUR SPOUSE'S EMPLOYMENT SITUATION?
{TOTAL - OFFICERS)

MIUTARY

FEDERAL CIVIL SRVCE

CIVILIAN JOB

SELF-EMPLYD AT HOME

NOT EMPLYD BY CHOICE

NOT EMPLYD\LOOKING

NOT EMPLYD\OTHER
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Q11 SPOUSE'S EMPLOYMENT SITUATION BY Q20 PAY GRADE
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Q12 MY SPOUSE'S CONTRIBUTION TO OUR FAMILY INCOME RELATIVE TO
MY CONTRIBUTION (EXCLUDING CHILDREN'S INCOME)

{TOTAL - OFFICERS]

NONE

HALF OR LESS OF MINE
ABOUT 34 OF MINE
ABOUT EQUAL TO MINE

GREATER THAN MINE
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Percent
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Q12 SPOUSE'S CONTRIBUTION TO FAMILY INCOME RELATIVE
TO MY CONTRIBUTION BY Q20 PAY GRADE

(OFFICERS)
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Q13 ARE YOU ACCOMPANIED BY YOUR DEPENDENTS ON YOUR
PRESENT ASSIGNMENT?

{TOTAL - OFFICERS)

ACCOMPANIED
TEMPORARLY UNACCOMP
REQUIRED

DEPNDNTS NOT SPNSRD

PRMTLY UNACCMP CHOIC
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Q13 ACCOMPANIED BY DEPENDENTS BY Q20 PAY GRADE
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Q14 WHICH OF THE FOLLOWING REASONS BEST DESCRIBES WHY
YOU ARE PERMANENTLY UNACCOMPANIED BY YOUR DEPENDENTS?
(TOTAL-OFFICERS)

SPOUSE EMPLOYM
HOME OWNER

AVAIL OF MIL. HOUSING
AVL/COST CIV HOUSING

WORK SCHEDULE OF FAMIL
AVL OF S8RVC SPCL NI :
AVL OF ACTVTY FOR FMLY

INADEQT TIME TO MOVE
LENQGTH OF NEW ASS
0 10 2 0 ) 50 ] ™ 0 90 100
Percent
NPS-92
MULTIPLE RESPONSE QUESTION

Q14 REASON WHY YOU ARE PERMANENTLY UNACCOMPANIED BY
DEPENDENTS BY Q20 PAY GRADE
(OFFICERS)
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AVLICOST CIV HOUSING | T
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° W 2 2 & O © W ® w0 10
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Q15 WHICH OF THE FOLLOWING DESCRIBES THE PLACE
WHERE YOU NOW LIVE?

(TOTAL - OFFICERS)

!

MIL FAMILY HOUSING
GOVT LEASED HOUSING
OWNED HOUSING
RENTED HOUSING
MOBILE HOME PRK
SHARED RNTL HOUSING
ON A SHIP

BACHELORS QUARTERS
OTHER
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Percent
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Q15 PLACE WHERE YOU NOW LIVE BY Q20 PAY GRADE
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Q16 WHAT IS YOUR CURRENT MILITARY STATUS?
{TOTAL - OFFICERS}
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Q16 CURRENT MILITARY STATUS BY Q20 PAY GRADE

(OFFICERS)
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Q17 HOW LONG HAVE YOU BEEN ON ACTIVE DUTY IN THE NAVY?
{TOTAL - OFFICERS)

LT 1YR

1YR - LT 3YRS

3YRS - LT 6YRS

SYRS - LT 10YRS

10YRS -LT 15YRS

16YRS - LT 20YRS

20YRS - LT 25YRS

25 OR MORE YRS
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Q17 LENGTH OF TIME ON ACTIVE DUTY BY Q20 PAY GRADE

(OFFICERS)
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Q18 ARE YOU SERVING YOUR INITIAL ENLISTMENT?
(TOTAL - OFFICERS)
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Q18 SERVING YOUR INITIAL ENLISTMENT BY Q20 PAY GRADE
(OFFICERS)
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Q19 HOW LONG WAS YOUR INITIAL ENLISTMENT?
(TOTAL - OFFICERS)
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Q19 LENGTH OF INITIAL ENLISTMENT BY Q20 PAY GRADE
(OFFICERS)
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Q20 PAY GRADE GROUPS

(TOTAL-OFFICERS)

o1

Q20 PAY GRADE
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44




~JOO=~0T

~IJ30O=0Y

100

$0

80

70

60

$0

40

30

20

10

100

Q20 PAY GRADE BY Q1 GENDER
{OFFICERS)

NPS-92

Q20 PAY GRADE BY Q2 RACIAL BACKGROUND
(OFFICERS)

90

80

70

80

50

NPS-92

01-03 04-06

45

L Iwnne
. BLK/AFRCN AMERICAN
B Asian

- AMERICAN INDIAN

- OTHER




Q21 HOW LONG HAVE YOU BEEN IN YOUR CURRENT PAY GRADE?
(TOTAL - OFFICERS)

LT 6MOS

6MOS - LT 1YR
1YR - LT 2YRS
2YRS - LT 3YRS
3YRS - LT 6YRS
SYRS - LT 7YRS
7YRS - LT 10YRS

10 OR MORE YRS
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Percent
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Q21 TIME IN CURRENT PAY GRADE BY Q20 PAY GRADE
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Q21 TIME IN CURRENT PAY GRADE BY Q1 GENDER

{OFFICERS)

6MOS - LT 1YR 4
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7YRS - LT 10YRS +m
10 OR MORE YRS {
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Q24 TYPE OF SHIP/ACTIVITY YOU ARE ASSIGNED

(TOTAL-OFFICERS)

Percent

NPS-92
MULTIPLE RESPONSE QUESTION

Q24 TYPE OF SHIP/ACTIVITY ASSIGNED TO BY Q20 PAY GRADE

(OFFICERS)

SHORE OR STAFF ‘M
TRAINING COMMAND
AVIATION SQD (NOT CAR) ‘

CARRIER BASED AC
A/C OTHER THAN CAR u
DESTROYER TYPES
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SUBMARINE
RESERVE UNIT

SRVC FORCE SHIP -

TENDER ~

AFLOAT STAFF —
AMPHBS SHIPICRAFT
CRUISER
OTHER

MULTIPLE RESPONSE QUESTION 48
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Q25 HOW LONG HAVE YOU BEEN IN YOUR CURRENT ASSIGNMENT?
{TOTAL - OFFICERS)

LT 6mos

6MOS - LT 1YR

1YR - LT 2YRS

2YRS - LT 3YRS

3YRS - LT 4YRS

4YRS - LT SYRS

5YRS OR MORE
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Q25 TIME IN CURRENT ASSIGNMENT BY Q20 PAY GRADE
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Q26 WHAT IS YOUR CURRENT BILLET?

{TOTAL - OFFICERS)
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Q26 CURRENT BILLET BY Q1 GENDER
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Q27 IN WHICH FLEET ARE YOU NOW SERVING?
(TOTAL - OFFICERS)

2ND FLEET, ATLANTIC

3RD FLEET, PACIFIC

67TH FLEET, MOTRRNEAN

7TH FLEET, FAR EAST
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Q27 FLEET IN WHICH YOU ARE SERVING BY Q20 PAY GRADE

(OFFICERS)
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Q28 WHAT IS THE GEOGRAPHICAL LOCATION OF
YOUR CURRENT ASSIGNMENT?

(TOTAL - QFFICERS)

ALASKA OR HAWAN
CONUS

EUROPE

FAR EAST

CARIBBEAN

MIDDLE EAST

STH OR CNTRL AMERICA
OTHER
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Q28 GEOGRAPHICAL LOCATION OF CURRENT ASSIGNMENT
BY Q20 PAY GRADE
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Q30 ON WHICH SOURCES DO YOU DEPEND FOR INFORMATION ABOUT

NAVY PERSONNEL PROGRAMS, POLICIES, PAY, BENEFITS, ETC.?
(TOTAL-OFFICERS)

el

v

NAVY TIMES

BASE STATN/SHIP NEWSPR ] ]

BRIEF/WRD FROM C:

PLAN DAY/WEEK
SHIPMATES/WRD OF MQ
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NAVY NEWS SERVIC
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MULTIPLE RESPONSE QUESTION

Q30 SOURCES YOU DEPEND ON FOR NAVY PERSONNEL
PROGRAMS, POLICIES, BENEFITS BY Q20 PAY GRADE
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Q31 HAVE YOU HEARD OF THE BUPERS ACCESS COMPUTER BULLETIN

BOARD SYSTEM?
(FTOTAL - OFFICERS)
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Q32C THE BUPERS ACCESS SYSTEM GAVE INFORMATION NEEDED
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Q32D THE BUPERS ACCESS SYSTEM MADE IT EASIER TO COMMUNICATE
. | WITH DETAILER
(TOTAL - OFFICERS)
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Q32E THE BUPERS ACCESS SYSTEM HAS REDUCED CALLS TO DETAILER

{TOTAL - OFFICERS)
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Q33C TELEPHONE IS EFFECTIVE TO INTERACT WITH DETAILER
{TCTAL - OFFICERS)
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Q33E DETAILER FIELD TRIP EFFECTIVE TO INTERACT WITH DETAILER
{TOTAL - OFFICERS)
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Q33F BUPERS ACCESS EFFECTIVE TO INTERACT WITH DETAILER
(TOTAL - OFFICERS)
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Q33G NAVAL MESSAGE EFFECTIVE TO INTERACT WITH DETAILER
(TOTAL - OFFICERS)
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Q34 IF YOU HAVE NOT USED NIGHT DETAILING (2ND AND 4TH WEDNESDAY
UNTIL 2200) TO CONTACT YOUR DETAILER, WHY NOT? .

{TOTAL - OFFICERS)

NEVER HEARO OF IT
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NORMAL DETAILING HRS

NOT ALLOWED TO BREAK

DTLR ON DTY NOT MINE

UNABLE TO ACCESS
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Q34 REASON FOR NOT USING NIGHT DETAILING TO CONTACT DETAILER
BY Q20 PAY GRADE

{OFFICERS)
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Q35A OPINION OF DETAILER'S KNOWLEDGE OF CURRENT POLICY TRENDS

(TOTAL - OFFICERS)
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Q358 OPINION OF DETAILER'S KNOWLEDGE OF AVAILABLE BILLETS
(TOTAL - OFFICERS)
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Q35C OPINION OF DETAILER'S KNOWLEDGE OF REQUIREMENTS\DUTIES
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80
P 70
e 60
r
c B0
-]
n 40
t 30
20
10
0

NPS-82
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100
90

Q35D OPINION OF DETAILER'S KNOWLEDGE OF CAREER DEVELOPMENT

NEEDS
(TOTAL - OFFICERS)

Negative
NPS-92
Q35D OPINION OF DETAILER'S KNOWLEDGE OF CAREER
DEVELOPMENT NEEDS BY Q20 PAY GRADE
{OFFICERS)

100
90
80
70
80
50
40
30
20
10
]

NPS-92
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014)3




~JO0O=OY

LK Y -]

Q35E OPINION OF DETAILER'S REGARD FOR MY PERSONAL i-ESIRES
{TOTAL - OFFICERS)

100

20

80

70

Negative Neutral

NPS-82

Q35E OPINION OF DETAILER'S REGARD FOR MY PERSONAL DESIRES

BY Q20 PAY GRADE
{OFFICERS)
100
90
80
70
60
80
40
- lowo
10 0103
o Mlosos
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100

90

80

70

60

Q35F OPINION OF DETAILER'S RETURNING PHONE CALLS
(TOTAL - OFFICERS)

NPs-92

Q35F OPINION OF DETAILER'S RETURNED PHONE CALLS
BY Q20 PAY GRADE

{OFFICERS)

Negstive Neutral

NPS-82

74

Cewo
01-03
Wl osos




Q356G OPINION OF DETAILER'S KNOWLEDGE OF PREVIOUS COMMUNICATIONS

. {TOTAL - OFFICERS)

100
80
80
70
p
e
r
c
e
n
t
NPS-92
Q35G OPINION OF DETAILER'S KNOWLEDGE OF PREVIOUS
COMMUNICATIONS BY Q20 PAY GRADE
(OFFICERS) '
100
B0
80
P 70
e 80
r
c €0
n 4
t
30
20 D cWo
10 01-03
o

NPS-92 75
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Q35H OPINION OF DETAILER PROVIDING ACCURATE INFORMATION .
| (TOTAL - OFFICERS)

100

20

100
°0
80
70

20
10

NPS-92

Q35H OPINION OF DETAILER PROVIDING ACCURATE INFORMATION

BY Q20 PAY GRADE

(OFFICERS)

Cewo
‘ o103

NPS-92
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100
S0

80

70

100
1]
80
70
80
50

30
20
10

Q351 OPINION OF DETAILER RESPONDING TO CORRESPONDENCE
{TOTAL - OFFICERS)

NPS-92

Q351 OPINION OF DETAILER RESPONDING TO CORRESPONDENCE
BY Q20 PAY GRADE

(OFFICERS)

NPS-82

77
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Q35J OPINION OF DETAILER ACCESS'BILITY

{TOTAL - OFFICERS) .

100

80

80

70

100
90
80
70
€0

50

30
20

10

NPS$-92

Q35J OPINION OF DETAILER ACCESSIBILITY BY Q20 PAY GRADE

(OFFICERS)

Cewo
01-03
— MBosoce

NPS-82
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Q36 WHEN YOU CALL YOUR DETAILER, HOW LONG ARE YOU USUALLY
ON HOLD?

{TOTAL - OFFICERS)

NO DELAY

LT 56 MINUTES

S MINUTES TO LT 16
15 MINUTES TO LT 30

30 MINUTES OR MORE

0. 10 20 30 40 50 60 70 80 20 100

Percent

NPS-92

Q36 LENGTH OF TIME ON HOLD WHEN CALLING DETAILER
B8Y Q20 PAY GRADE

(OFFICERS)
NO DELAY -
LT 6 MINUTES ¥
5 MINUTES TO LY 16 177

15 MINUTES TO LT 30+ D cwo

30 MINUTES OR MORE < ;i 0103
¥ + - 04-06
[+ 10 20 30 40 50 80 70 80 90 100

Percent

NPS-82 79




“~JOO~ND T

LK BN -]

Q37 KEEPING IN MIND YOUR SEA/SHORE ROTATION PATTERN, IS YOUR
CURRENT ASSIGNMENT WHAT YOU WANTED?

(TOTAL - OFFICERS)

100
20
80
70
80
80
YES, EXACTLY NO, NOT REALLY NO, NOT EVEN CLOSE
NPS-92
Q37 CURRENT ASSIGNMENT WHAT YOU WANTED BY Q20 PAY GRADE
{OFFICERS)
100
20
80
70
60
50
40
30
20 Cewo
10 o103
o Ml osos

YES, EXACTLY YES, CLOSE NO, NOT REALLY NO. NOT EVEN CLOSE

NPS-92 80




Q38 IF YOUR CURRENT ASSIGNMENT IS NOT WHAT YOU WANTED, WHY NOT?

. (TOTAL-OFFICERS)

NOT TRAINED FOR

NOT CAREER ENHANCING
WANTED SHORE DUTY
WANTED SEA DUTY
BILLET NOT WANTED

NOT TYPE WANTED

IN HIGH COST AREA
DON'T LIKE LOCATION
ITIS OVERSEAS

FAMILY SEPARATION

rss & services iNaDeaT -
COMMUNITY UNSATISFCTRY

DON'T UKE CLIMATE
. OTHER
0 10 20 0 [ ) L 60 ol 80 100
Percent
NPS-92
MULTIPLE RESPONSE QUESTION
038 REASON CURRENT ASSIGNMENT WAS NOT WANTED
BY Q20 PAY GRADE
(OFFICERS)
NOT TRAINED FOR.
NOT CAREER ENHAN
WANTED S8HORE DUTY
WANTED SEA DUTY.
T T A ———————
NOT TYPE www
il T
DON'T UKE LOCA —
17 1S OVERS
FAMILY SEPARA
FSS & SERVICES INADEQT
COMMUNITY UNSATISFCTRY: cWo
DON'T UKE CLIMA 01-03
OTH g os-os
0 w0 x 0 0 80 80 n [ ] 100

. NPS-22

MULTIPLE RESPONSE QUESTION 81
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Q39 ARE YOU AWARE OF THE OVERSEAS TOUR EXTENSION INCENTIVES

PROGRAM (OTEIP)?
(TOTAL - OFFICERS)

100

20

70

80

NPS-92

Q39 AWARE OF OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM

Cewo
01-03

BY Q20 PAY GRADE
{OFFICERS)

100
90
80
70
60
50
40
30
20
10
°

NP3-92

82

- 04-08
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Q40 WHAT KIND OF TRAINING (AFTER INITIAL RECRUIT TRAINING) DID
YOU RECEIVE WHEN YOU FIRST ENTERED THE NAVY?

(TOTAL - QFFICERS)

100
90
80
70
80
50
a0
30
20
10
ol
GEN DETAIL TRAINING "A" SCHOOL TRAINING OTHER
NPS-92
Q40 TYPE OF TRAINING FIRST RECEIVED IN NAVY BY Q20 PAY GRADE
(OFFICERS)
100
20
80
70
60
50
40
30
20 [ ewo
104+—— | 01-03
0 Ml osos

GEN DETAIL TRAINING A" SCHOOL TRAINING

NPS-92 83
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Q41A FIRST SKILLS TRAINING RECEIVED WAS FOR TYPE OF WORK | WANTED .

(TOTAL - OFFICERS)

Agres ’ Disagree

Neither

NPS-82
Q41A FIRST SKILLS TRAINING RECEIVED WAS FOR
TYPE OF WORK | WANTED BY Q20 PAY GRADE
{OFFICERS)

100

80

80

70 4+

€0

80

40+ —

30

a0 Clewo
10 Eo10s

0

NPS-92

84

- 04-06 .
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Q418 FIRST SKILLS TRAINING RECEIVED GAVE ME SKILLS, KNOWLEDGE
AND ABILITIES NEEDED

(TOTAL - OFFICERS)

100

90

Neither

NPS-92

Q41B FIRST SKILLS TRAINING RECEIVED GAVE ME SKILLS,
KNOWLEDGE, AND ABILITIES NEEDED BY Q20 PAY GRADE

(OFFICERS)
100
90
80
704
60
50
40
30
20 cwo
10 Eloros
° Mlosos

Disagree Neither
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Q41C OVERALL QUALITY OF FIRST SKILLS TRAINING WAS GOOD
{TOTAL - OFFICERS)

100
90

704
60

50

0.

Disagree Neither
NPS-82
Q41C OVERALL QUALITY OF FIRST SKILLS TRAINING WAS GOOD
BY Q20 PAY GRADE
{OFFICERS)
100
90
80 4
70
€0
50
40
30
L Jewo
20
10 i01-03

0

NPS-92

Disagree Ih.t

86

- 04-08 .
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100

- 80

70
60

50

Q41D CONSIDERED LEAVING NAVY BECAUSE DID NOT RECEIVE TRAINING

WANTED
{TOTAL - OFFICERS)

NPS-92

Agree

Neither

Q41D CONSIDERED LEAVING NAVY BECAUSE DID NOT RECEIVE

TRAINING WANTED BY Q20 PAY GRADE

(OFFICERS)

100
90

80

70

€0
§0

30

20

10

NPS-92

87

(Jewo
01-03

- 04-08




~JOO0O=0D

30009

Q42A ADDITIONAL LEADERSHIP TRAINING NEEDED FOR E-1 THROUGH E-3

(TOTAL - OFFICERS)

100
90
80
© 70
60
50
NPS-82
Q42A ADDITIONAL LEADERSHIP TRAINING NEEDED FOR E-1 THROUGH E-3
BY Q20 PAY GRADE
(OFFICERS)
100
90
80
70
80
50
40
30 |
20 C_Jewo
10 Eos-o03
o Ml oaoe

NPS-92

88
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Q42B ADDITIONAL LEADERSHIP TRAINING NEEDED FOR E-4 THROUGH E-6
{TOTAL - OFFICERS)

100

90

Agres Disagree Neither

NPS-92

Q42B ADDITIONAL LEADERSHIP TRAINING NEEDED FOR E-4 THROUGH E-6
BY Q20 PAY GRADE

(OFFICERS)

100

80
50

30
20
10

Agres Disagree Neither

NPS-92 89
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100

80

80

100

a0
70
80
80
49
30
20
10

Q42C ADDITIONAL LEADERSHIP TRAINING NEEDED FOR E-7 THROUGH E-9
(TOTAL - OFFICERS)

NPS-92

Q42C ADDITIONAL LEADERSHIP TRAINING NEEDED FOR E-7 THROUGH E-9

BY Q20 PAY GRADE

(OFFICERS)

NPS-92

90




Q42D ADDITIONAL LEADERSHIP TRAINING NEEDED FOR WARRANT OFFICERS
({TOTAL - OFFICERS)

D

20
80
70
P
e 60
r
¢ 50
e
n
L ¢
Agres Disagres Neither
NPS-92
Q42D ADDITIONAL LEADERSHIP TRAINING NEEDED FOR
WARRANT OFFICERS BY Q20 PAY GRADE
{OFFICERS)
100
80
80
P 70
8 80
r
[ 50
e
n 40
t 30
20
10
0

Agree Diu‘gno

NPS-92 91
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80

Q42E ADDITIONAL LEADERSHIP TRAINING NEEDED FOR O-1 THROUGH 04
(TOTAL - OFFICERS)

NPS-82

Q42E ADDITIONAL LEADERSHIP TRAINING NEEDED FOR O-1 THROUGH 0-4
BY Q20 PAY GRADE

(OFFICERS)

NPS-82 92




Q42F ADDITIONAL LEADERSHIP TRAINING NEEDED FOR 0-5 THROUGH O-6

(TOTAL - OFFICERS)
® -

90

80

70

~30O~0 Y

NPS-92

Q42F ADDITIONAL LEADERSHIP TRAINING NEEDED FOR O-5 AND O-6
BY Q20 PAY GRADE

{OFFICERS)

IO

NPS-82 93
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Q42G ADDITIONAL LEADERSHIP TRAINING NEEDED FOR O-7 AND ABOVE

{TOTAL - OFFICERS) .

100

80

80

70

80

80

NPS-92

Q42G ADDITIONAL LEADERSHIP TRAINING NEEDED FOR O-7 AND ABOVE
BY Q20 PAY GRADE

{OFFICERS)
100
%0
80
70
&0
50
Y
30 .
20 CJewo
10 55 01-03
0

NPS-92 94



Q43 WHICH ONE OF THE FOLLOWING NAVY LEADERSHIP COURSES DID

YOU LAST ATTEND ?

(TOTAL - OFFICERS)

BASIC DIV OFFCR CRS

* ADV OFF COURSE

CMND EXC SEMINAR

SWO/SUB DPT HD SCHL

LMET

‘ NPS-92

30

40 50

Percent

80

70

80

O e et e e

80

-

Q43 TYPE OF LEADERSHIP COURSE LAST ATTENDED BY Q20 PAY GRADE

(OFFICERS)

mic Div OFFCR CRS B v Co oy

e AR

ADV OFF COURSE =T —

CMND EXC SEMINAR 4T

SWO/SUB DPT HD SCHL =213

NAVIEAD {7

OTHER €750

DCWO
01-03

NPS-82

20

30

40

80 60

Percent

95

70

20

1
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Q43 TYPE OF LEADERSHIP COURSE LAST ATTENDED
BY Q44 QUALITY OF LAST FORMAL LEADERSHIP CLASS ATTENDED

{OFFICERS)

Daood
Poot

NPS-82

20

30

40

96

Percent

80

70

80

80

1

-F-‘r
00 .
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Q44 HOW WOULD YOU RATE THE QUALITY OF THE TRAINING YOU RECEIVED

IN THE LAST FORMAL LEADERSHIP CLASS YOU ATTENDED?

{TOTAL - OFFICERS)

100

20

NPS-92

Q44 QUALITY OF LAST FORMAL LEADERSHIP CLASS ATTENDED
BY Q20 PAY GRADE

(OFFICERS)

100

20

80

70

(1]

50

30

20

10

NPS-92

[Jewo
01-03
-04—06




Q45 HOW MUCH OF THE FORMAL (CLASSROOM) LEADERSHIP TRAINING
YOU RECEIVED DID YOU APPLY TO YOUR EXPERIENCE IN THE FIELD? .

{TOTAL - OFFICERS)
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100
80
80
70
P
e 60
r
c 60
e
n 4o
t
30
20
10
0.
NPS-92
Q45 FORMAL LEADERSHIP TRAINING APPLIED IN THE FIELD
BY Q20 PAY GRADE
(OFFICERS)
100
$0
80
Clewo
Edo1-03
Ml o406

NPS-92 98




Q46 WHAT IS THE ONE MOST IMPORTANT REASON FOR YOU TO PURSUE A
COLLEGE EDUCATION (INCLUDING UNDERGRADUATE\GRADUATE DEGREE) ?

{TOTAL - OFFICERS)

PERSONAL GOALS

IMPROVE PROMOTION

IMPRVE JOB EFFCTVNSS

IMPROVE MARKTABLTY

QUALIFY OFF COMMISS

OTHER

NONE, DONT NEED

] 10 20 30 40 60 60 70 80 20 100

Percent

NPS-92

Q46 MOST IMPORTANT REASON FOR PURSUING
COLLEGE EDUCATION BY Q20 PAY GRADE

{OFFICERS)

PERSONAL GOALS

IMPROVE PROMOTION T

IMPRVE JOB EFFCTVNSS 1

IMPROVE MARKTABLTY = e o

QUALIFY OFF COMMISS £

E]CWO

NONE, DONT NEED T3

| J M osoe
0 10 20 30 40 80 60 70 80 g0 100

Percent

NPS-92 99




Q46 MOST IMPORTANT REASON FOR PURSUING

COLLEGE EDUCATION BY Q1 GENDER

(OFFICERS)

PERSONAL GOALS 4
IMPROVE PROMOTION

IMPRVE JOB EFFCTVNSS +

NONE, DONT NEED

[ Imae
FEMALE
00

0 10 20 30 40 50 80 70 80

Percent

NPS-22

Q46 MOST IMPORTANT REASON FOR PURSUING
COLLEGE EDUCATION BY Q2 RACIAL BACKGROUND

{OFFICERS)

PERSONAL GOALS -
IMPROVE PROMOTION
IMPRVE JOB EFFCTVNSS
IMPROVE MARKTABLTY 4
QUALIFY OFF COMMISS
OTHER

NONE, DONT NEED

80 1

L Jwnrre
BL/AFRCN AMERICAN
B Asian

- AMERICAN INDIAN

Moricr

0O 10 20 30 40 60 60 70 80 90 100

Percent

NPS-92 100




Q46 MOST IMPORTANT REASON FOR PURSUING COLLEGE
EDUCATION BY Q4 HIGHEST LEVEL OF EDUCATION

{OFFICERS)

PERSONAL GOALS e
IMPROVE PROMOTION

IMPRVE JOB EFFCTVNSS DALTERNATE DEGREE/GED

IMPROVE MARKTABLTY HI SCHOOL GRADUATE

- SOME COLLEGE,
NO DEGREE

QUALIFY OFF COMMISS

OTHER{

- 2 YEAR DEGREE
NONE, DONT NEED

— Bl 4 va DeGREE OR MORE
O 10 20 30 40 50 60 70 80 90 100

Percent

NPS-92

Q46 MOST IMPORTANT REASON FOR PURSUING COLLEGE
EDUCATION BY Q5 CURRENT MARITAL STATUS

(OFFICERS)

m}

[ NEVER BEEN MARRIED
Ef marrien
B sepanaTeD) DIVORCED

- I wicoweo
O 10 20 30 40 &0 60 70 80 90 100

Percent

1
NPS-92 o1




o> NI W B ]

T3 OOOY

Q47A DO NOT NEED/NOT INTERESTED IN COLLEGE EDUCATION

{TOTAL - OFFICERS) .

100

80

80

70

80

80

30

20

104

Agres . Disagree Neither

NPS-92

Q47A DO NOT NEED/NOT INTERESTED IN COLLEGE EDUCATION
BY Q20 PAY GRADE

(OFFICERS)

[ewo
Elot.0s
Bl os06

NPS-92 102
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100

90
80
70
€0
80

30-

20
10

Q47A DO NOT NEED/NOT INTERESTED IN COLLEGE EDUCATION

BY Q1 GENDER

(OFFICERS)

CImace

NPS.92

Q47A DO NOT NEED/NOT INTERESTED IN COLLEGE EDUCATION

BY Q2 RACIAL BACKGROUND

{OFFICERS)

100

80

80

70

80

50

30

20

10

NPS-92

Agree Disagree Neither

103

FEMALE

[ wwrre
BLK/AFRCN AMERICAN
B asian

- AMERICAN INDIAN

M ovier
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Q47A DO NOT NEED/NOT INTERESTED IN COLLEGE EDUCATION
BY Q5 CURRENT MARITAL STATUS

{OFFICERS)

NPS-92

104

[_Ineven seen marnED
MARRIED

B scranateD) DIvoRcED
Bl vooweo
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Q478 CURRENTLY PURSUING EDUCATION AS A RESULT OF

DRAWDOWN
(TOTAL - OFFICERS)

100

90

80

70

60

50

40

Agree

NPS-82

Neither

Q478 CURRENTLY PURSUING EDUCATION AS A RESULT OF DRAWDOWN

BY Q20 PAY GRADE

(OFFICERS)

100 ~

70

80

80

30

20

10

NPS-92
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Q47B CURRENTLY PURSUING EDUCATION AS A RESULT OF DRAWDOWN

8Y Q1 GENDER

{OFFICERS)
100
90
80
70
60
50
40
30
- Cuae
0 B remare
NPS-92
Q47B CURRENTLY PURSUING EDUCATION AS A RESULT OF DRAWDOWN
BY Q2 RACIAL BACKGROUND
{OFFICERS)
100
90
80
70
80
; Clwwre
“ BUUAFRCN AMERICAN
30
20 Bl asian
s0 I American moian
0 Ml ovier

NPS-92

Agree

106
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Q47B CURRENTLY PURSUING EDUCATION AS A RESULT OF DRAWDOWN
BY Q5 CURRENT MARITAL STATUS

(OFFICERS)}
100
90
80
70
60
50
:o (I nEver BeEN MaRRED
z: L2 MARRIED
‘o I scparaTeD: Divoncep
o - WIDOWED
NPS-92

107
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Q47C INTERESTED IN TAKING COLLEGE COURSES USING
INTERACTIVE COMPUTER

{TOTAL - OFFICERS)

100

80

80

NPs-92

Q47C INTERESTED IN TAKING COLLEGE COURSES USING
INTERACTIVE COMPUTER BY Q20 PAY GRADE

(OFFICERS)

NPS-82

108




. Q47C INTERESTED IN TAKING COLLEGE COURSES USING
INTERACTIVE COMPUTER BY Q1 GENDER

(OFFICERS)
100
90
80
P 70
e 80
g
c 50
o 40
t 30
20 ‘
v A
o FEMALE
NPS-82
Q47C INTERESTED IN TAKING COLLEGE COURSES USING
INTERACTIVE COMPUTER BY Q2 RACIAL BACKGROUND
(OFFICERS)
100
90

80

[:]WHITE

BLK/AFRCN AMERICAN
B Asian

- AMERICAN INDIAN

- OTHER

~JOO~ND D
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Q47C INTERESTED IN TAKING COLLEGE COURSES USING INTERACTIVE

COMPUTER BY Q5 CURRENT MARITAL STATUS

{OFFICERS)
100
‘90
80
70
8o
50
a0
a0 [_Inever een mariEn
22 MARRIED
20
o I seraraTED! DIvoRCED
0 Il wioweo

NPS-92
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100

90

Q47D PREFER TAKING COLLEGE COURSES AT LOCAL CAMPUS
{TOTAL - OFFICERS)

NPS-92

Agree Disagree Neither

Q47D PREFER TAKING COLLEGE COURSES AT LOCAL CAMPUS
BY Q20 PAY GRADE

(OFFICERS)

Mosoe

14PS-92

Agree Disagres Neither

111
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100
20
80
70

30
20
10

Q47D PREFER TAKING COLLEGE COURSES AT LOCAL CAMPUS

BY Q1 GENDER

(OFFICERS)

NPS-82

Q47D PREFER TAKING COLLEGE COURSES AT LOCAL CAMPUS
BY Q2 RACIAL BACKGROUND

(OFFICERS)

NPS-92

112

L Jmate
E remare

i BLKAFRCN AMERICAN
B asian

- AMERICAN INDIAN

| e




Q47D PREFER TAKING COLLEGE COURSES AT LOCAL CAMPUS
. BY Q5 CURRENT MARITAL STATUS

(OFFICERS)

100

p

e

r

c

a

T (I NEVER BEEN MARRIED
MARRIED
B scranateD) DivoRcED
I wivowen

NPS-82

112
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Q47E LACK OF TRANSPORTATION MAKES TAKING COLLEGE COURSES
OFF BASE DIFFICULT .

(TOTAL - OFFICERS)

100
20
80
70
80
50
40
30
20
10

0 Agres Neither
NPS-92
Q47E LACK OF TRANSPORTATION MAKES TAKING COLLEGE COURSES
OFF BASE DIFFICULT BY Q20 PAY GRADE
(OFFICERS)

100
80

NPS8-92 114
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100
20
80
70
60

50

30
20

10

Q47E LACK O TRANSPORTATION MAKES TAKING COLLEGE COURSES
OFF BASE DIFFICULT BY Q1 GENDER

(OFFICERS)

NPS-92

Q47E LACK OF TRANSPORTATION MAKES TAKING COLLEGE COURSES
OFF BASE DIFFICULT BY Q2 RACIAL BACKGROUND

100

{OFFICERS)

NPS-82

Agres Dissgree

115

Neither

[ Jwune
BLK/AFRCN AMERICAN
Ml Asian

. AMERICAN INDIAN

- OTHER




a2k KN -]

Q47E LACK OF TRANSPORTATION MAKES TAKING COLLEGE COURSES
OFF BASE DIFFICULT BY Q5 CURRENT MARITAL STATUS

(OFFICERS)
100
90
80
70
o
50
40
[ Ineve seen marnien
30 ‘
MARRIED
20
10 B seraraTED/ DIvoRcED
ol [ Ewem Bl wiooweo

Agres

NPS-92
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Q47F NEED TO IMPROVE ACADEMIC SKILLS TO PREPARE FOR

COLLEGE COURSES
(TOTAL - OFFICERS)

100

90

‘80

70

80

50

40

30

20

104

ol
Agree Disagree Neither
NPs-92
Q47F NEED TO IMPROVE ACADEMIC SKILLS TO PREPARE FOR
COLLEGE COURSES BY Q20 PAY GRADE
(OFFICERS)

100

80

80

70

80

50

40

- Clewo
10 i:i01-03

o Moo

NPS-92

Agree

117
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Q47F NEED TO IMPROVE ACADEMIC SKILLS TO PREPARE FOR

COLLEGE COURSES BY Q1 GENDER

{OFFICERS)
100
80
80
70
60
60
40
30
20 »
10 +—
)
NPS-92
Q47F NEED TO IMPROVE ACADEMIC SKILLS TO PREPARE FOR
COLLEGE COURSES BY Q2 RACIAL BACKGROUND
{OFFICERS)
100
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NP5-92
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[ Imace -

i remace
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. Q47F NEED TO IMPROVE ACADEMIC SKILLS TO PREPARE FOR
COLLEGE COURSES BY Q5 CURRENT MARITAL STATUS

(OFFICERS)

100
90
80

70

P
e 60
r
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e
n 40
t 30 D NEVER BEEN MARRIED
41 M
20 ARRIED
10 - SEPARATED/ DIVORCED
o - WIDOWED
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Q48A FSS: QUALITY OF HOUSING REFERRAL SERVICES

(TOTAL - OFFICERS)

100

80

80

70

60

40

301

20+

104

ol

NPS-92

Q48A FSS: QUALITY OF HOUSING REFERRAL SERVICES
BY Q20 PAY GRADE

(OFFICERS)
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90
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20
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